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Dear Chamber Members,

After many years of working with partners to create a viable health insurance offering, we are
excited to share with you the Ogden-Weber Chamber Sponsored Insurance Plan. This plan has
been designed to provide you, our loyal members, with a comprehensive and affordable
insurance solution that meets the needs of you, your business and employees.

As a business owner and Chamber member, you know the value of providing quality insurance
benefits to your employees. With the Chamber plan, we've connected with top-rated insurance
carriers to offer a variety of coverage options, providing you with the flexibility to choose the right
plan which can be tailored to your organization's health insurance needs. Our intent is to enable
you to provide a real and holistic healthcare package for your employees.

Enrolling in the plan is convenient and hassle-free. Our streamlined enrollment process provides
you with one platform to sign up quickly and easily. Managing the plan is equally convenient with
easy, one-source billing for all benefits.

We understand that cost is a significant factor when it comes to providing employee benefits.
That's why our plan premiums are based on the size and strength of the Chamber, enabling you
to tap into that bargaining power for the best rates possible while maintaining quality coverage.

Our partners who manage the plan are available to support you in navigating the insurance
landscape, answering questions, and addressing any concerns you may have.

We believe that the Ogden-Weber Chamber Sponsored Insurance Plan will help your business
attract and retain the best talent, providing the benefits your employees need to thrive. We're
excited to serve you and your employees.

Sincerely,

Chuck Leonhardt
President & CEO
Ogden-Weber Chamber of Commerce

LETTER FROM THE PRESIDENT
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MEDICAL PLANS
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MEDICAL PLANS
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TRADITIONAL MEDICAL PLANS
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HSA QUALIFIED MEDICAL PLANS
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DENTAL PLANS - CHOICE PPO
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DENTAL PLANS - ADVANTAGE CO-PAY

9



DENTAL PLANS - ADVANTAGE CO-PAY
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DENTAL PLANS - DHMO
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DENTAL PLANS - DHMO
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LIFE, ACCIDENT, CRITICAL ILLNESS,
HOSPITAL INDEMNITY
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LIFE, ACCIDENT, CRITICAL ILLNESS,
HOSPITAL INDEMNITY
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VISION PLAN
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VISION PLAN
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TELEHEALTH PLAN
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IDENTITY PROTECTION
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$15,000 - Rates based on Employee Age and
Group SIC

$200/$5,000/$1,000

DHMO Plan - showing employer cost only

Plan 10/10/120

Voluntary Life

GAP (Hospital Indemnity/Critical Illness/Accident)

Dental

Vision

GOLD BASE PLAN

Carrier
Monthly

Employee Cost

Equitable

Equitable

EMI/TDA

Opticare

$1.35

$17.33

$8.00

$2.95

TOTAL $29.63

Per employee/day $0.99

PLATINUM PLAN

$25,000 - Rates based on Employee Age and   
 Group SIC

$200+/$5,000/$1,500

Advantage Co-Pay Plan - showing employer cost only

Plan 10/10/120

Voluntary Life

GAP (Hospital Indemnity/Critical Illness/Accident)

Dental

Vision

Equitable

Equitable

EMI/TDA

Opticare

$2.25

$28.64

$11.00

$2.95

TOTAL $44.84

Per employee/day $1.49

DIAMOND PLAN

$50,000 - Rates based on Employee Age and
Group SIC

$200+/$10,000/$1,500

Choice Indemnity - showing employer cost only

Plan 10/10/120

Voluntary Life

GAP (Hospital Indemnity/Critical Illness/Accident)

Dental

Vision

Equitable

Equitable

EMI/TDA

Opticare

$4.50

$35.19

$31.50

$2.95

TOTAL $74.14

Per employee/day $2.47 19

ANCILLARY BENEFITS
BASE PLAN COMPARISON



OPTIONAL COVERAGES

Age banded - Based on Employee Age and Group SIC

$0 Co-pay

Protection / Protection Plus Plan

Additional Voluntary life

Telemedicine

Identity Theft

Equitable

Teladoc

Identity
Guard

Varies

$7.00

$3.00 / $6.00

Carrier
Monthly

Employee Cost
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FREQUENTLY ASKED QUESTIONS

What are the eligibility requirements to participate in the Ogden-Weber Chamber
Sponsored Insurance Plan?

Employer organizations must be members of the Ogden-Weber Chamber. In addition, there needs to
be at least two full-time employees who will enroll in benefits.

As an employer organization interested in the dental, vision, and other benefit packages, could I
select which benefits I want to offer?

The employer organization must purchase the base Gold plan for all full-time employees working
more than 30 hours each week. Additional benefits from the Platinum and Diamond plan can be
added at the employer organization's discretion.

Is the Sponsored Insurance Plan guaranteed for all members of the Chamber?

The Ogden-Weber Chamber Sponsored Insurance Plan is a medically underwritten insurance
product. Rates are determined by risk factors and rates are based upon those risk factors for each
organization. All employer organizations that solicit a quote will receive plans and rates according to
the underlying risk.

Under the medical plan, which hospitals are considered in-network?

The medical plan utilizes Cigna PPO network which includes Intermountain Health, Holy Cross
Medical Group formerly known as Steward Health Care, and MountainStar hospital systems. Please
note that not all providers that practice in these locations are considered in-network. It is the
responsibility of the employer organization to verify the provider's acceptance of this network.

What if the employer organization does not renew or drops the Chamber membership?

Since employer organizations must be members of the Ogden-Weber Chamber, benefits will
terminate at the end of the month following the date of loss of membership.

What percentage of the premium are employer organizations required to pay towards these plans?

On the sponsored medical plan, it is required that the employer organizations pay 50% of the
employee only premium. On the dental, vision, and other benefit packages, employer organizations
are required to pay 100% of the base package.

Does an employer organization have to purchase the sponsored medical plan and ancillary benefits
package together?

No. These packages can be purchased separately.
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FREQUENTLY ASKED QUESTIONS

Are 1099 employees eligible for the employer sponsor benefits?

No. A 1099 employee is technically contracted and is not paid regular wages. Only employees
receiving a W2 will be allowed to participate in the employer sponsored plans.

As an employer, do I need to wait until open enrollment in January to participate?

An employer can come onto the plan at any time and are able to choose when the company's
effective date will be.

What is meant by a single monthly billing for employers as part of this sponsored plan?

A billing consolidator service will be provided for each participating employer. This service will include
reconciling bills, checking enrollment and an ACH premium draft to the various carriers.
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